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Candidate’s Name: | Joginder Sangwan

Candidate’s Office: | Division Director District Number: | 41

Toastmasters member since: | 2019

Education:
Masters in Business Administration

Toastmasters offices held and terms of service:

Area Director Jul. 01, 2025 to Jun. 30, 2026

President Step up Dwarka. Jul. 01, 2024 Dec 2024

Toastmasters honors and recognition:
Club won golden gavel award under my leadership

Relevant work experience and how it relates to Toastmasters and your role as a District leader:

With over 12 years of professional experience leading complex IT and business transformation
initiatives, | bring strong skills in planning, stakeholder engagement, and execution—skills that
naturally extend into my Toastmasters leadership journey.

What experience do you have in strategic planning?

Over 12 years experience working as a project manager

What experience do you have in the area of finance?

Have been managing project finance for over 12 years
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What experience do you have in developing procedures?

More than 5 years experience in developing procedures

What lessons did you learn from previous leadership positions?
My leadership roles taught me that clear communication, empathy, and timely follow-ups drive both
trust and results. | learned that empowering leaders and addressing challenges early leads to
sustainable growth and stronger performance across teams and clubs.

Why do you want to serve as a District leader?

| want to serve as a District leader to create meaningful impact by empowering leaders,
strengthening clubs, and building collaborative teams. This role allows me to contribute at a larger
scale by combining my leadership experience with my passion for mentoring and delivering
sustainable results across the District.

In your opinion, what are the District mission’s major objectives and how would you work to achieve them?

The District mission focuses on building strong clubs, developing effective leaders, and ensuring a
positive member experience. | would support this by working closely with leaders, encouraging
collaboration, tracking progress regularly, and providing timely guidance to help clubs achieve their
goals and sustain long-term growth.

Additional information about yourself:
Coming from a middle-class rural background, my path has been shaped by grit, perseverance, and
real-life learning. This journey has made me lead with authenticity and empathy, and | enjoy
mentoring others by sharing experiences that are practical, honest, and encouraging.
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